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Abstract: Although prior studies have examined job-finding anxiety, burnout, and school alienation individually, limited
research has attempted to integrate these three constructs within a unified framework. This conceptual and contextual gap
underscores the need to investigate these interrelations simultaneously, particularly among university students navigating
heightened career uncertainties. The present study examined the mediating role of school alienation and the moderating
role of gender in the relationship between university students’ levels of job-finding anxiety and burnout. A total of 426
university students participated in the study, of whom 54.9% were male (n = 234) and 45.1% were female (n = 192)
(Meanage = 23.00, SD = 2.34). The data were collected using the “Sports Sciences Students’ Job-Finding Anxiety Scale”,
the “University Alienation Scale,” and “The Burnout Syndrome Inventory Short Version.” To test for mediation effects, a
simple mediation analysis was conducted, in which job-finding anxiety was treated as the independent variable, alienation
as the mediator, and burnout as the dependent variable. Additionally, a conditional mediation analysis was carried out
using the Generalized Linear Model module in Jamovi, with gender included as a moderator. Results from a conditional
mediation analysis revealed significant positive relationships between job-finding anxiety, burnout, and school alienation
among students in the faculty of sports sciences. Furthermore, school alienation was found to mediate the relationship
between job-finding anxiety and burnout by transmitting a positive effect (higher job-finding anxiety → higher school
alienation → higher burnout), and gender played a moderating role in this interaction such that the indirect path (job-
finding anxiety → alienation → burnout) was slightly stronger for women, whereas the direct path (job-finding anxiety
→ burnout) was stronger for men. The results of the study were consistent with Conservation of Resources Theory
(COR) because job-finding anxiety signals a threat to future resources, school alienation indicates reduced social and
personal resources in the university context, and burnout reflects the consequences of continued resource loss. According
to the findings, an increase in job-finding anxiety corresponds with a rise in burnout levels among students. The findings
highlight the importance of fostering a sense of belonging and implementing gender-sensitive support programs in student
counselling and development to reduce job-finding anxiety and burnout.
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Introduction
In every person’s life, the stage of finishing school and
starting to look for a job describes a very difficult and
extremely stressful process (Muchacka & Dec, 2023). Peo-
ple pursue higher education to improve their job prospects.
Regardless, nothing is assured, and job finding anxiety
is a reality for many university students (Yu, 2024; Lim
et al., 2018; Thern et al., 2017). In addition, students,
especially in some fields of specialisation, become more
anxious about their future due to negative experiences from
graduates, such as “working in a field different from theirs”
or “being unemployed” (Hammad, 2016). Excessive job-
finding anxiety would come at a cost, and it can affect
both health and academic performance (Lin & Huang,
2014). For some, a sense of burnout would be a job-
finding anxiety. Job-finding anxiety and the perception
of an uncertain future may be disruptive of the quality
of school life, although this may vary by the gender of
the student in ways yet to be determined. This gap in
the evidence underscores the need to investigate these

interrelations simultaneously, particularly among univer-
sity students navigating heightened career uncertainties.

Job-finding anxiety and burnout
Job-finding anxiety is a form of anxiety experienced by
individuals during their pursuit of employment, which can
negatively influence their job-related performance, satis-
faction, and overall psychological well-being (Boğazlıyan
& Avşaroğlu, 2024). Job-finding anxiety is considered
as a continuous state of worry and insecurity caused by
negative evaluations of the employability competencies of
university students after graduation and the uncertainties
in the labour market (Akdemir & Çiçek, 2022; Çevik
& Öneren, 2019; Yenilmez & Akman, 2023). This anx-
iety emerges in the form of future-oriented uncertainty,
hopelessness, and psychological strain when the individ-
ual perceives the possibility of not being placed in a
job with the desired qualifications as a threat (Üstün
et al., 2014; Yalçın, 2022). Similarly, job-finding anxiety is
defined as a source of stress that leads to the deterioration
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of the psychological well-being of young people, causes
them to encounter stress during the transition from school
life to working life, and results in socio-cultural problems
due to uncontrollable pressures experienced in the process
of obtaining an appropriate job after graduation (Davras,
2020). Among college students, job-finding anxiety is
primarily driven by labour market competition and the
lengthening of the job preparation process (Kim et al.,
2022). In addition, job-finding anxiety occurs with the
suspicion of not being able to find a job after graduation,
so this anxiety seen in students can be expressed as a “state
anxiety type” (Gül-Şanli et al., 2023).

Burnout refers to exhaustion of energy, demotivation
and a sense of failure in the face of constant stress and
demands and is explained by three basic dimensions: emo-
tional exhaustion, depersonalisation and low perception
of personal accomplishment (Maslach & Jackson, 1981).
Academic burnout refers to exhaustion due to excessive
demands of studying (Schaufeli et al., 2002) or a chronic
state of stress resulting from exposure to long-term aca-
demic demands and exceeding the coping capacity (Win,
2024), risking school alienation.

School alienation and mediation
School alienation refers to limited attachment, low iden-
tification, and detachment from academic goals and a
negative orientation towards learning (Hascher & Had-
jar, 2018). Job-finding anxiety would have a significant
effect on school alienation, including a sense of “pow-
erlessness, rulelessness, isolation and meaninglessness”
(Kaya, 2022, p. 46). Conceivably, there would be a sig-
nificant positive relationship between university students’
job-finding anxiety levels and their school alienation lev-
els. A majority of university students experience school
alienation and school burnout at a moderate level (Önder
et al., 2020). However, job-finding anxiety aggravates the
relationship between school burnout and powerlessness,
irregularity, isolation, meaninglessness and school alien-
ation (Külekçi-Akyavuz, 2020), of which there could be a
gender difference.

Gender moderation
Female students had higher job search stress scores than
male students (Aytaç & Dursun, 2009). This might be due
to the expectation that female students may face a more
discriminatory attitude than male students when entering
the labour market (Dursun & Aytaç, 2012). Gender differ-
ences in negative situations, such as job-finding anxiety,
low employment expectations, unemployment stress or
unemployment anxiety, can also be observed in students’
school alienation. While school alienation is more com-
mon among male students than female students (Hascher
& Hagenauer, 2010), gender differences may lead to sig-
nificant differences not only in job-finding anxiety and
school alienation but also in students’ burnout levels.

Theoretical underpinning
Conservation of Resources (COR) Theory (Hobfoll, 1989)
posits that individuals are motivated to obtain, retain,
and protect valuable resources such as objects, personal
characteristics, social support, and energy, and that stress

arises when these resources are threatened, actually lost,
or when efforts to gain resources yield inadequate returns
(Jiang et al., 2023). Regrettably, losses exert a more
powerful psychological impact than gains of equivalent
(Kwak et al., 2025). Furthermore, the concept of loss
spirals (where an initial resource loss leads to subsequent
losses) as well as resource caravans (clusters of interrelated
resources that tend to travel together) are central to the
explanatory power of COR theory. For instance, inter-
connected resource depletion intensifies stress responses
(Alarcon et al., 2011; Salanova et al., 2010). By applying
COR theory to the academic-to-employment transition, a
context less explored in prior research, this study not only
tests the theory’s core assumptions but also extends its
scope and relevance in understanding student well-being
and career-related stress dynamics.

Study context
Türkiye has a youthful population of 12,763,159 people,
constituting 14.9% of the total population. This proportion
is higher than the youth population ratios of the 27 Euro-
pean Union member states (Türkiye Statistical Institute,
2024). The unemployment rate among those aged 15–24 is
15.4% (Türkiye Statistical Institute, 2025a). About 17.7%
of young people who are students either dropped out of
their education or changed their major department. The
main reasons cited for this are, respectively, economic fac-
tors, the mismatch between the educational program and
expectations, and family-related issues (Türkiye Statistical
Institute, 2025b). These figures regarding the youth pop-
ulation in Türkiye and their employment conditions may
generate effects such as job-finding anxiety and hopeless-
ness about the future among higher education graduates.
These labour market challenges and educational disrup-
tions are not only relevant at the general youth level but are
particularly significant for sports sciences students, who
often face additional uncertainties regarding employment
opportunities in a highly specialised and competitive field.

These structural challenges in the labour market
heighten job-finding anxiety among students and may
contribute to feelings of school alienation and academic
burnout. Thus, sports sciences students represent a crit-
ical population for studying the mechanisms underlying
the relationships between job-finding anxiety, alienation,
and burnout.

Goals of the study
The present study examines the relationships among job-
finding anxiety, school alienation, and burnout, focusing
on the mediating role of school alienation in linking job-
finding anxiety to burnout, as well as the moderating role
of gender. Figure 1 presents the study’s conceptual model
and hypotheses.

We proposed and tested the following hypotheses
among university students.

H1: Higher job-finding anxiety level is associated with
higher burnout levels.

H2: Higher job-finding anxiety is associated with
higher school alienation levels.

H3: Higher school alienation level is associated with
higher burnout levels.
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Figure 1. Conceptual model and hypotheses

H4: The level of school alienation plays a mediating
role in the relationship between university students’ job-
finding anxiety levels and their burnout levels for higher
job burnout levels.

H5a: Gender has a moderating role in the relationship
between university students’ job-finding anxiety levels and
school alienation levels to be higher in males.

H5b: Gender has a moderating role in the relationship
between university students’ school alienation levels and
burnout levels to be higher in males.

H5c: Gender has a moderating role in the relationship
between university students’ job-finding anxiety levels and
burnout levels to be higher in in males.

Method

Participants and setting
A convenience sample of 426 students enrolled in Turk-
ish faculties of sports sciences participated in the study.
Among them, 54.9% were male (n = 234) and 45.1% were
female (n = 192). In addition, 29.8% (n = 127) of the
participants were employed while being a student, while
whereas 70.2% (n = 299) were not employed.

Measures
The Sports Sciences Students’ Job-Finding Anxiety
Scale: The 8-item Sports Sciences Students’ Job-Finding
Anxiety Scale was developed by Aslan and Uğraş (2021b)
to determine the job-finding anxiety of students studying in
sports sciences. Items are on a five-point Likert-type scale
(1 = Never True; 5 = Always True). In the present study,
the Cronbach’s alpha for the Sports Sciences Students’
Job-Finding Anxiety Scale scores was α = 0.931. The
measurement tool includes questions such as “Living with
anxiety about finding a job negatively affects my daily
lif e”. The results of the Confirmatory Factor Analysis
conducted on the research sample (χ2 = 54.4/df = 17,
CFI = 0.984, TLI = 0.974, NFI = 0.978, IFI = 0.984,
RMSEA = 0.072, SRMR = 0.022) show that the scale has
acceptable fit values (Munro, 2005). In order to improve
the fit of the model, residual covariances were released
between item 3 and item 4, item 1 and item 2, and item 2
and item 3. This adjustment contributed to a better fit of
the model by taking into account the relationships between
the error terms of the related items.

The University Alienation Scale: The 9-item scale
developed by Kurtulmuş et al. (2015) was used to

determine the level of alienation of students from the
university. The items are on a fivepoint Likert-type scale
(1 = Strongly Disagree and 5 = Strongly Agree). The
Cronbach’s alpha internal consistency coefficient for Uni-
versity Alienation Scale scores was 0.925 in the current
study. The results of the Confirmatory Factor Analysis
conducted on the research sample (χ2 = 94.7/df = 26,
CFI = 0.972, TLI = 0.961, NFI = 0.962, IFI = 0.972,
RMSEA = 0.079, SRMR = 0.029) show that the scale has
acceptable fit values (Munro, 2005). In order to improve
the fit of the model, residual covariances were released
between item 2 and item 3. This adjustment contributed
to a better fit of the model by taking into account the
relationships between the error terms of the related items.
The measurement tool includes questions such as “I don’t
think I’m a part of this university”.

The Burnout Syndrome Inventory Short Version:
The 10-item The Burnout Syndrome Inventory Short Ver-
sion, developed by Malach-Pines (2005) and adapted to
Turkish culture by Tümkaya et al. (2009), was used to
determine the burnout levels of individuals. The scale
items are on a seven-point Likert-type scale (1 = Never
to 7 = Always). High scores obtained from the scale
indicate that individuals’ burnout levels increase. The
Cronbach’s alpha value for Burnout Syndrome Inventory
Short Version scores was 0.941 in the current study.
The measurement tool includes questions such as “I
feel hopeless” and “I feel disappointed by people”. The
results of the Confirmatory Factor Analysis conducted on
the research sample (χ2 = 142/df = 32, CFI = 0.967,
TLI = 0.954, NFI = 0.958, IFI = 0.967, RMSEA = 0.090,
SRMR = 0.027) show that the scale has acceptable fit
values (Munro, 2005; MacCallum et al., 1996; Yuan et al.,
2015). In order to improve the fit of the model, residual
covariances were released between item 1 and item 2, item
9 and item 10, and item 5 and item 9. This adjustment
contributed to a better fit of the model by taking into
account the relationships between the error terms of the
relevant items.

Procedure
Ethical approval for the study was obtained from the
Scientific Research and Publication Ethics Committee of
the Çanakkale University Rectorate Graduate Education
Institute Ethics Committee (Number: E-84026528-050.99-
2400174549). Participants consented to the study; their
participation was voluntary, and they understood their right
to withdraw at any time.

Data analysis
The analysis of the data in this study was carried out in
the Jamovi 2.6.24 statistical program. In the measurement
model, it was determined that the item factor loadings
of the job-finding anxiety varied between β = 0.711 and
β = 0.867, the item factor loadings of the alienation
varied between β = 0.652 and β = 0.898, and the item
factor loadings of the burnout varied between β = 0.702
and β = 0.820. The fit index values of the model were
χ2 = 610/df = 227, p = 0.001, CFI = 0.941, TLI = 0.934,
GFI = 0.968, SRMR = 0.044, RMSEA = 0.060 and
these values were found to be within acceptable limits
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(Kline, 2016). The average variance extracted (AVE) value
of job-finding anxiety was 0.637, the composite reliability
(CR) value was 0.931, the AVE value of the alienation
was 0.589, and the CR value was 0.926, and finally, the
AVE value of the burnout was 0.595, and the CR value
was 0.897. According to Fornell and Larcker (1981), AVE
≥ 0.50 and CR ≥ 0.70 indicate that the results and
measurement model in this study are reliable. When the
internal reliability coefficients were analysed, job-finding
anxiety α = 0.931, alienation α = 0.925 and burnout
α = 0.896 values were obtained.

Firstly, a simple mediation analysis was performed to
determine the mediation effect. Job-finding anxiety as the
independent variable, alienation as the mediating variable
and burnout as the dependent variable were included in
the model. Within the scope of conditional mediation
analysis, gender was included as a moderating variable
in Jamovi GLM (Generalized Linear Model). The boot-
strapping method (with a sample size of 5000 and a 95%
confidence interval) was used in the analysis. According to
the confidence interval values, it was determined whether
the indirect effect was significant or not. When the lower
(BootLLCI) and upper (BootULCI) confidence interval
values did not contain zero (0) as a result of bootstrapping,
the indirect effect was considered to be significant (Hayes,
2009).

Results

Descriptive statistics
Table 1 shows the mean (x̄), standard deviation (SD),
skewness and kurtosis values of the participants’ job-
finding anxiety (JFA), alienation (A) and burnout (B)
variables. Accordingly, the mean for job-finding anxiety
was calculated as (M = 3.91, SD = 0.896), the mean for
alienation was (M = 3.93, SD = 0.962), and the mean for
burnout was (M = 3.90, SD = 1.66).

The skewness and kurtosis values of job-finding anxi-
ety (Skewness = −0.677, Kurtosis = −0.0703), alienation
(Skewness = 0.342, Kurtosis = −0.254), and burnout
(Skewness = 0.314, Kurtosis = −0.236) variables are
within the acceptable limits specified by Kline (2016). This
shows that the variables conform to a normal distribution.
According to the results of Pearson correlation analysis,
there was a positive and significant relationship between
job-finding anxiety and alienation (r = 0.331, p < 0.001),
a positive and significant relationship between job-finding
anxiety and burnout (r = 0.388, p < 0.001), and a
positive and significant relationship between alienation and
burnout (r = 0.509, p < 0.001).

Job anxiety and burnout main effect findings: The
direct effect of job-funding anxiety on burnout was signif-
icant (β = 0.244, SE = 0.0777, z = 5.80, p < 0.001, 95%
CI [0.2986, 0.603]). These results support the confirmation
of hypothesis H1. It was detected that the effect of job-
finding anxiety on alienation was significant (β = 0.331,
p < 0.001, 95% CI [0.2594, 0.452]). These results support
the confirmation of hypothesis H2. The effect of alien-
ation on burnout was found to be positive and significant
(β = 0.430, p < 0.001, 95% CI [0.5978, 0.881]). These
results are in support of Hypothesis H3. The mediating
effect of alienation on the effect of job-finding anxiety on
burnout was found to be significant (β = 0.142, p < 0.001,
95% CI [0.1758, 0.350]).

Table 2 shows the results of the measurement model of
the study.

School alienation mediation: The effect of alienation
on burnout was found to be positive and significant
(β = 0.430, p < 0.001, 95% CI [0.5978, 0.881]). The direct
effect of job-finding anxiety on burnout was significant
(β = 0.244, SE = 0.0777, z = 5.80, p < 0.001, 95%
CI [0.2986, 0.603]). This result shows that job-finding
anxiety affects burnout not only through alienation but also
directly. The total effect (direct + indirect) of job-finding
anxiety on burnout was significant (β = 0.386, p < 0.001,
95% CI [0.5535, 0.875]). This finding indicates that job-
finding anxiety increases burnout both directly and through
alienation. As job-finding anxiety increases, individuals
feel more alienated, and this increases burnout even more.
These results support the validation of the hypotheses
formulated within the scope of the study. These results
support the confirmation of hypothesis H4 (Table 3).

Gender moderation: When the analyses were evalu-
ated according to the gender variable, it was found that
the indirect effect (mediation effect) of job-finding anxiety
on burnout was more predictive in women (β = 0.149,
p < 0.001, 95% CI [0.1606, 0.393]) and slightly less so in
men (β = 0.136, p < 0.001, 95% CI [0.1403, 0.359]). The
direct effect of job-finding anxiety on alienation was also
found to be significant for both genders. The level of pre-
diction was found to be positive and significant in women
(β = 0.340, p < 0.001, 95% CI [0.2283, 0.503]), while
this relationship was slightly lower in men (β = 0.322,
p < 0.001, 95% CI [0.2105, 0.481]). Similarly, the effect
of alienation on burnout was found to be strong and
significant in both groups (Women: β = 0.438, p < 0.001,
95% CI [0.6155, 0.899]; Men: β = 0.421, p < 0.001,
95% CI [0.5801, 0.863]). When the direct effect of job-
finding anxiety on burnout was analysed, it was concluded
that the effect level was weak but significant for women

Table 1. Mean, standard deviation, skewness, kurtosis and Pearson correlation
results of the variables

Variables JFA A B X̄ SD Skewness Kurtosis

JFA – 3.91 0.896 −0.677 −0.0703
A 0.331*** – 3.93 0.962 0.342 −0.254
B 0.388*** 0.509*** – 3.90 1.66 0.314 −0.236

Note. ***p < 0.001. JFA: Job-Finding Anxiety, A: Alienation, B: Burnout.
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Table 2. Measurement model

95% Confidence Interval

Factor Indicator β Std. E z p Lower Upper AVE CR

Job-Finding
Anxiety

JFA1 0.748 0.0000 <0.001 1.000 1.000

0.637 0.931

JFA2 0.794 0.0562 16.9 <0.001 0.841 1.061
JFA3 0.867 0.0652 18.7 <0.001 1.091 1.347
JFA4 0.861 0.0710 18.6 <0.001 1.178 1.456
JFA5 0.760 0.0639 16.1 <0.001 0.904 1.155
JFA6 0.784 0.0635 16.7 <0.001 0.933 1.182
JFA7 0.711 0.0609 14.9 <0.001 0.790 1.028
JFA8 0.811 0.0632 17.3 <0.001 0.971 1.219

Alienation

A1 0.713 0.0000 <0.001 1.000 1.000

0.589 0.926

A2 0.773 0.0665 15.5 <0.001 0.901 1.162
A3 0.801 0.0655 16.1 <0.001 0.926 1.183
A4 0.737 0.0642 14.8 <0.001 0.824 1.075
A5 0.762 0.0718 15.3 <0.001 0.958 1.239
A6 0.652 0.0668 13.1 <0.001 0.743 1.005
A7 0.847 0.0704 17.0 <0.001 1.058 1.334
A8 0.898 0.0695 18.0 <0.001 1.116 1.388
A9 0.668 0.0639 13.4 <0.001 0.731 0.982

Burnout

B1 0.711 0.0000 <0.001 1.000 1.000

0.595 0.897

B2 0.795 0.0778 15.4 <0.001 1.047 1.352
B3 0.820 0.0770 15.9 <0.001 1.070 1.372
B4 0.702 0.0752 13.7 <0.001 0.880 1.175
B5 0.766 0.0788 14.9 <0.001 1.017 1.326
B6 0.819 0.0742 15.8 <0.001 1.029 1.320
B7 0.779 0.0515 19.2 <0.001 0.888 1.090
B8 0.703 0.0514 16.6 <0.001 0.751 0.953
B9 0.720 0.0544 17.1 <0.001 0.826 1.039

B10 0.582 0.0611 13.0 <0.001 0.674 0.913

Table 3. Conditional mediation results

Moderator Levels 95% Confidence Interval

Gender Type Effect β SE z p Lower Upper

Mean − 1·SD Indirect JFA ⇒ A ⇒ B 0.149 0.0592 4.67 <0.001 0.1606 0.393
Mean − 1·SD Component JFA ⇒ A 0.340 0.0700 5.22 <0.001 0.2283 0.503
Mean − 1·SD A ⇒ B 0.438 0.0723 10.48 <0.001 0.6155 0.899
Mean − 1·SD Direct JFA ⇒ B 0.148 0.1077 2.55 0.011 0.0639 0.486
Mean − 1·SD Total JFA ⇒ B 0.299 0.1167 4.73 <0.001 0.3231 0.780
Mean Indirect JFA ⇒ A ⇒ B 0.142 0.0445 5.91 <0.001 0.1758 0.350
Mean Component JFA ⇒ A 0.331 0.0491 7.24 <0.001 0.2594 0.452
Mean A ⇒ B 0.430 0.0723 10.23 <0.001 0.5978 0.881
Mean Direct JFA ⇒ B 0.244 0.0777 5.80 <0.001 0.2986 0.603
Mean Total JFA ⇒ B 0.386 0.0819 8.72 <0.001 0.5535 0.875
Mean + 1·SD Indirect JFA ⇒ A ⇒ B 0.136 0.0558 4.47 <0.001 0.1403 0.359
Mean + 1·SD Component JFA ⇒ A 0.322 0.0691 5.00 <0.001 0.2105 0.481
Mean + 1·SD A ⇒ B 0.421 0.0723 9.99 <0.001 0.5801 0.863
Mean + 1·SD Direct JFA ⇒ B 0.340 0.1061 5.90 <0.001 0.4186 0.835
Mean + 1·SD Total JFA ⇒ B 0.474 0.1152 7.61 <0.001 0.6504 1.102

Note. JFA: Job-Finding Anxiety, A: Alienation, B: Burnout.

(β = 0.148, p = 0.011, 95% CI [0.0639, 0.486]), while it
had more significant and strong effect for men (β = 0.340,
p < 0.001, 95% CI [0.4186, 0.835]). Considering the total
effects, it was observed that the total effect of job-finding
anxiety on burnout was stronger for men (β = 0.474,

p < 0.001, 95% CI [0.6504, 1.102]), while this effect
decreased for women (β = 0.299, SE = 0.1167, z = 4.73,
p < 0.001, 95% CI [0.3231, 0.780]). These results suggest
that the effect of job-finding anxiety on burnout is mostly
mediated through alienation for women, whereas the direct
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Table 4. Moderation analysis results

95% Confidence Interval

Moderator Interaction β SE z p Lower Upper

JFA * G ⇒ A −0.00906 0.0989 −0.198 0.843 −0.2134 0.174
Gender G * A ⇒ B −0.03115 0.1460 −0.243 0.808 −0.3215 0.251

JFA * G ⇒ B 0.09486 0.1565 2.255 0.024 0.0462 0.660

Figure 2. Simple slot (*p < 0.05, **p < 0.01, ***p < 0.001)

effect is more pronounced for men. These results suggest
that the effect of job-finding anxiety on burnout is mostly
mediated through alienation for women, whereas the direct
effect is more pronounced for men. These results indicate
that hypotheses H5a and H5b are not supported, while
hypothesis H5c is supported.

Moderated mediation: When Table 4 is examined, the
analysis results show that gender does not have a moder-
ating role in the effect of job-finding anxiety on alienation
(β = −0.00906, p = 0.843, 95% CI [−0.2134, 0.174]),
indicating that job-finding anxiety affects alienation levels
similarly among men and women, suggesting that hypoth-
esis H5a is not confirmed. However, the moderating role
of gender in the effect of job-finding anxiety on burnout
changed significantly (β = 0.09486, p = 0.024, 95% CI
[0.0462, 0.660]), indicating that men experience more
burnout due to job-finding anxiety than women, suggesting
that hypothesis H5b is supported. On the other hand, the
effect of alienation did not moderate the effect of gender
on burnout ((β = −0.03115, p = 0.808, 95% CI [−0.3215,
0.251]), indicating that the effect of alienation on burnout
was similar for both men and women, suggesting that
hypothesis H5c was not confirmed (Figure 2). The moder-
ating role of gender in the relationship between job-finding
anxiety and burnout is illustrated in the simple slope plot
in Figure 3.

Discussion
The findings of the study showed that the relationship
between university students’ job-finding-anxiety and their
burnout levels was positive and significant. In other words,
as university students’ uncertainty about finding a job
and future anxiety increases, their burnout levels tend to
increase. In the literature, there are many studies indicat-
ing that, especially university students’ uncertainty about
the future, concerns about the future, economic concerns

Figure 3. Simple slope plot

and professional role ambiguity may turn into burnout
over time (Lee & Bae, 2019; Pamungkas & Nurlaili,
2021; Koutsimani et al., 2019; Yücekaya & Ateş, 2024).
Burnout is characterised by symptoms such as exhaus-
tion, loss of enthusiasm for work and activities, and a
negative attitude towards learning, and it is known to
have negative effects on psychological well-being and
academic achievement (Lin & Yang, 2021; Wei et al.,
2021). In this context, it can be thought that burnout has
an essential role in the increase of university students’job-
finding anxiety. The study conducted by Yücekaya and
Ateş (2024) with 201 students studying at the faculty
of sports sciences revealed that there was a significant
and positive relationship between university students’ job-
finding anxiety levels and their burnout levels. Similarly,
according to the findings of another study involving 651
sports sciences faculty students, the increase in university
students’ job-finding anxiety increases the level of burnout
positively and significantly (Yasar, 2025). This effect may
be particularly strong for students studying at the Faculty
of Sports Sciences, as the inadequacy of appointments in
the field, the unfair interview system, the lack of merit,
the lack of salaries, the pressure of the competitive job
market and the uncertainty of the sports industry increase
the anxiety levels of these students towards the future
(Kurtipek et al., 2020; Yüksel & Karafil, 2022).

The findings of the study also showed that there is
a positive and significant relationship between university
students’ job-finding anxiety levels and their school alien-
ation levels. In parallel with our findings, Kaya (2022) also
found that there was a positive and significant relationship
between university students’ job-finding anxiety levels and
their school alienation. In addition, it has been stated that
university students with high job-finding anxiety tend to
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avoid attending classes and scientific and cultural activities
and reduce their communication with faculty members,
which may negatively affect students’ socialisation (Balcı
et al., 2024). In addition to this, Shin (2019) stated that
job-finding anxiety causes a decrease in feelings such
as self-sensitivity, self-esteem, meaning in life and life
satisfaction. There is a positive and significant relationship
between alienation levels and burnout levels of univer-
sity students. Feeling of alienation increased in university
students who were under difficulty in the learning environ-
ment and a high workload, which led to burnout. However,
the direct relationship between alienation and burnout is
weakened in situations where students are highly engaged
(Tomaszek, 2020). While these findings emphasise the
indirect effect of high student engagement, the second
study conducted by Atik and Özer (2020) shows that the
variables of trust in teachers and attitude towards school
work act as indirect links between alienation and burnout.

It was found that the level of school alienation played
a mediating role in the relationship between university
students’ job-finding anxiety levels and burnout levels. In
previous studies, it has been determined that there is a sig-
nificant positive relationship between job-finding anxiety
and burnout (Lee & Bae, 2019; Yücekaya & Ateş, 2024),
perhaps due to future uncertainty, workload, unhealthy
lifestyle, depression and anxiety levels of students are
related to burnout (Koutsimani et al., 2019; Pamungkas &
Nurlaili, 2021). In particular, it has been stated that high
levels of anxiety among working students make it difficult
to adapt to the academic environment, which can lead to
burnout by causing an increase in stress levels (Drăghici
& Cazan, 2022). Job-finding anxiety is common among
university students, and various negative problems, such
as an increase in stress and depression, and decreased
commitment to school, arise due to this anxiety.

Gender has a moderating role in the relationship
between university students’ job-finding anxiety levels and
burnout levels. The finding of significant differences in the
way male and female university students perceive sources
of stress and anxiety, which is frequently emphasised in the
literature (Dursun & Aytaç, 2012; Giordani, 2024; Fiorilli
et al., 2022), provides a theoretical basis for our finding.
It has been found that female university students believe
that they may face discriminatory attitudes in the process
of entering the labour market compared to men (Dursun
& Aytaç, 2012). Therefore, they experience higher stress
during the job-finding process and are more prone to
depression and suicidal thoughts (Giordani, 2024; Lim
et al., 2018).

Previous studies have generally examined job-finding
anxiety, school alienation, and burnout in dyadic relation-
ships (Kaya, 2022; Lee & Bae, 2019; Polat & Özdemir,
2018; Tomaszek, 2020; Yücekaya & Ateş, 2024; Yasar,
2025), whereas the present research investigated these
three variables within an integrated model. By simulta-
neously testing mediation and moderation effects (Cohen
et al., 2013; Hayes, 2009), it was demonstrated that job-
finding anxiety affects burnout not only directly but also
indirectly through school alienation. Furthermore, gender
was found to play a moderating role in these relationships.
Considering the limited number of studies conducted on

sports sciences students, the findings address a discipline-
specific gap in the literature (Balcı et al., 2024; Yasar,
2025; Yücekaya & Ateş, 2024; Yüksel & Karafil, 2022).

Implications for research and practice
This study offers theoretical contributions beyond its
empirical findings. By exploring the mediating role of
school alienation and the moderating effect of gender
between job-finding anxiety and burnout, it presents an
integrated framework that deepens our understanding of
career-related stress and psychological well-being. This
model supports and extends the transactional stress and
coping theory, highlighting how perceived threats to
employability can lead to emotional exhaustion via detach-
ment from the academic setting. Additionally, focusing
on sports sciences students introduces a discipline-specific
dimension to burnout research, enriching broader theories
of academic stress and mental health.

In Türkiye, sports sciences graduates often face lim-
ited employment opportunities, high competition, and
frequent mismatch between their field of study and actual
jobs (Bahçeci et al., 2023). These conditions heighten
employment-related concerns and make this group par-
ticularly vulnerable to job-finding anxiety and burnout.
Therefore, sports sciences students provide a critical con-
text for examining the relationships proposed in this study.
Employment concerns are particularly salient among stu-
dents in the field of sports sciences. Although the sports
industry has expanded in Türkiye, graduates in this field
often face challenges such as limited job opportunities,
employment outside their specialisation, and precarious
or contract-based positions (Sarıkol & Ustaoğlu, 2023).
Research has indicated that sports sciences graduates may
encounter difficulties in securing positions aligned with
their expertise, leading to uncertainty about their career
prospects (Aslan & Uğraş, 2021a).

Limitations of the study and future directions
Despite its contributions, this study has limitations. Its
cross-sectional design precludes causal interpretations;
longitudinal or experimental studies would strengthen
directional insights. Reliance on self-report measures may
have introduced bias, including social desirability effects.
The binary gender classification limits inclusivity, exclud-
ing non-binary identities. Furthermore, contextual factors
such as socio-economic status, academic performance,
and perceived employability were not considered. Lastly,
although the scales used were psychometrically sound,
they assessed constructs in a general form, omitting sub-
dimensions like emotional exhaustion or isolation that
may yield deeper insights. On the other hand, to min-
imise potential common method bias, we applied several
procedural remedies such as using validated scales, ran-
domising item order, and ensuring respondents’ anonymity
(Podsakoff et al., 2003).

Future research should employ longitudinal or exper-
imental designs to clarify causal pathways among
job-finding anxiety, alienation, and burnout, and explore
how these variables evolve across academic stages or
life events. Including diverse student populations across
disciplines, institutional types, and cultural contexts
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would enhance generalizability and reveal sociocultural
influences.

A more inclusive analysis of gender and identity is also
essential. Moving beyond binary classifications, future
studies should explore the experiences of different student
groups who may encounter unique job-search challenges.

Additionally, future models could integrate other mod-
erators or mediators, such as resilience, social support,
academic engagement, coping strategies, or institutional
resources. Finally, mixed-method approaches that incor-
porate qualitative data, such as interviews or open-ended
surveys, can uncover emotional and contextual layers not
captured through quantitative methods alone.

Conclusion
This study examined the mediating role of school alien-
ation and the moderating role of gender in the relationship
between job-finding anxiety and burnout among univer-
sity students studying in the field of sports sciences.
The findings revealed that job-finding anxiety not only
directly increases burnout but also indirectly contributes
to it through increased school alienation. Moreover, gen-
der moderated these relationships, with male and female
students experiencing different patterns of impact. These
results highlight the complex interplay between career-
related stressors, emotional well-being, and identity factors
in higher education settings.
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ler Fakültesi Dergisi, 28(1), 71–84. (In Turkish).

Bahçeci, O., Kurtay, M., Polat, İ., & Yüce, İ (2023). Unemploy-
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Üstün, G., Dedekoç, Ş., Kavalalı, T., & Öztürk, F. (2014).
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